




















Gender n %
Women 1535 47.6%
Men 1674 51.9%
Other, no answer 19 0.6%



Gender n %
Women 437 49.4%
Men 446 50.4%
Other, no answer 2 0.2%









EN Mean FR Mean difference t‐test*
Quantitative demands 47.3 39.8 7.5 0.0000
Work pace 60.4 58.7 1.7 0.0054
Emotional demands 50.7 47.5 3.1 0.0004
Influence at work 50.0 48.2 1.7 0.0536
Possibilities for development (Skill discretion) 67.8 66.6 1.2 0.1009
Meaning of work 68.5 64.9 3.6 0.0033
Predictability 51.6 55.2 ‐3.6 0.0298
Recognition 53.7 59.0 ‐5.3 0.0019
Role clarity 67.0 68.4 ‐1.4 0.7984
Role conflicts 46.2 45.8 0.3 0.2737
Quality of leadership 51.7 56.8 ‐5.1 0.0012
Social ‐support from colleagues 71.2 66.3 4.9 0.2547
Social ‐support from supervisors 63.4 71.5 ‐8.0 0.7872
Sense of community at work 77.8 76.7 1.1 0.0930
Insecurity over employment 41.8 36.3 5.5 0.0000
Insecurity over working conditions 19.0 20.2 ‐1.2 0.6531
Vertical trust 61.7 69.2 ‐7.5 0.0000
Organizational justice 55.7 60.5 ‐4.7 0.0026
Work life conflict 47.0 39.2 7.8 0.0000
Satisfaction with work – job satisfaction 69.5 72.1 ‐2.6 0.3182
Self rated health 60.3 64.3 ‐4.0 0.0073
* p‐value of difference p<0.00156 (Bonferroni adjustment)



EN Mean FR Mean difference t‐test*
burnout 52.5 45.1 7.4 0.0000
stress 45.8 44.2 1.6 0.1290
sleep troubles 45.1 40.8 4.3 0.0001
somatic symptoms 29.3 29.1 0.2 0.8556
cognitive symptoms 35.2 32.3 2.9 0.0041

undesired sexual attention 12.9% 8.0% 4.9% 0.0001
threats of violence  17.3% 11.3% 6.0% 0.0000
physical violence 11.1% 7.8% 3.3% 0.0036
bullying 34.1% 20.1% 14.0% 0.0000
discrimination 20.6% 13.6% 7.0% 0.0000
vicarious offensive behviours 44.3% 29.4% 14.8% 0.0000
* p‐value of difference p<0.00156 (Bonferroni adjustment)



Danish reference:
8.3%

economic sector
bullying

Agriculture, Forestry, Fishing, Hunting 21%
Mining 46%
Utilities 25%
Construction 27%
Manufacturing 29%
Wholesale Trade 32%
Transportation and Warehousing 31%
Information, Information Technology 27%
Finance and Insurance, Real Estate Rental and Leasing 21%
Administrative Support & Waste Mgmt/Remed Services 30%
Educational Services 33%
Health Care and Social Assistance 36%
Arts, Entertainment and Recreation 29%
Accommodation and Food Services 35%
Public Administration 35%
Retail Trade 31%
Professional, Scientific and Technical Services 26%
Other Services (Not including Public Administration) 32%













F1 Quantitative demands
F2  Work pace 
F3 Emotional demands
F4  Influence at work 
F5 Possibilities for development 
F6  Meaning of work 
F7  Commitment to the workplace 
F8  Predictability 
F9  Rewards 
F10 Role clarity
F11  Role conflict 
F12 Quality of leadership
F13  Social support from supervisors 
F14 Insecurity over employment 
F15  Work life conflict 
F16  Vertical trust 
F17  Organizational justice 



  English French
Standardized RMR  0.0374 0.0396
Adjusted GFI  0.9591 0.9423
RMSEA, 90% CI  0.0434 (0.0419, 0.0449)  0.0433 (0.0401, 0.0466) 
CFI  0.9621 0.9572









outcome scale std coeff r2 adjusted
emotional demands 0.24
employment insecurity 0.21
justice & respect ‐0.19
work pace 0.16
quantitative demands 0.12
role conflicts 0.17
quantitative demands 0.17
employment insecurity 0.17
good colleague atmosphere ‐0.15
job insecurity 0.12
justice & respect 0.16
employment insecurity ‐0.14
social support from colleagues 0.10
predictability 0.08
emotional demands ‐0.05
rewards (recognition) 0.28
meaning of work 0.33
trust of mgmt 0.13
role conflicts ‐0.11
good colleague atmosphere 0.10
meaning of work 0.45
predictability 0.22
rewards (recognition) 0.17
justice &amp; respect 0.11
influence 0.06

burnout

cognitive

self‐rated 
health

job 
satisfaction

engagement 
(commitment 
to the 
workplace)

31.2%

12.5%

22.9%

48.4%

62.2%



Psychosocial Risk Factors Burnout Cognitive Self‐rated Health Job Satisfaction Engagement
Quantitative demands 0.12 0.17
Work pace 0.16
Emotional demands 0.24 ‐0.05
Influence at work 0.06
Possibilities for development (Skill discretion)
Meaning of work 0.33 0.45
Predictability 0.08 0.22
Recognition 0.28 0.17
Role clarity
Role conflicts 0.17 ‐0.11
Quality of leadership
Social ‐support from colleagues 0.10
Social ‐support from supervisors
Sense of community at work ‐0.15 0.10
Insecurity over employment 0.21 0.17 ‐0.14
Insecurity over working conditions 0.12
Vertical trust 0.13
Organizational justice ‐0.19 0.16 0.11





http://www.ohcow.on.ca/mental‐injury‐toolkit.html

http://www.ohcow.on.ca/mit‐video‐series.html

• [training materials]*
• [mini‐MIT: shortened guide for workplaces]*

http://www.ohcow.on.ca/measure‐workplace‐stress.html
http://www.ccohs.ca/products/webinars/workplace_stress/



http://www.ohcow.on.ca/measure‐workplace‐stress.html



http://www.hse.gov.uk/stress/standards/notesindic
atortool.htm



https://www.worksafe.qld.gov.au/injury‐
prevention‐safety/mental‐health‐at‐work/tools‐
and‐resources/people‐at‐work/tools‐and‐resources



https://www.guardingmindsatwork.ca/info/index
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https://stressassess.ca/
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https://stressassess.ca/





• How to analyze text comments at the end of the survey
• Validity of comparisons (internal, population, economic sector)
• Benchmarking (e.g. Stauder et al. (2017))
• Role of symptom data and correlations with risk factors (CMV)
• Theoretical framework (higher level grouping of scales, JD&R?)
• Risk factor vs. outcome variables in light of reciprocal determinism 
(reverse causation – Bandura)

• Best way to present data to workplaces
• Resources and support for interventions once risk factors identified




